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makes a setting stressful may make it feasible to optimize conditions for both the workers and the organization (Levi et al, 1981).
Research Needs Related to Retirement
Some major areas for research on retirement are indicated below. Such studies also may relate to problems and health outcomes in the unemployed. Physiological and psychosocial influences should be assessed frequently, and morbidity and mortality rates should be checked through different stages of unemployment. Background socioeconomic changes also should be evaluated in relation to health outcome in the retired and unemployed.
» Prospective studies are needed of workers approaching retirement, using physiological indices of health status.
•  Analyses of yearly morbidity and mortality rates for older workers and retirees might help to identify differentially stressful phases in the retirement process.
•   Comparisons of those retiring involuntarily with those retiring voluntarily could elucidate the influence of self-control in retirement onset.
•  Research could usefully define the role of psychosocial variables that may affect health before, during, and after retirement.
« Exploration of the relationship between retirement effects and depression and suicide in older persons might help to identify people at especially high risk of having such reactions.
•  Experiments on the effects of gradually reducing work loads, rather than insisting on abrupt retirement, might suggest ways of avoiding some of the more deleterious concomitants of retiring.
Health Promotion
The work place offers exceptional opportunities for fostering health among employees, and certain industries already are strongly interested in health promotion techniques. Evaluation of such services is essential to determine if the objectives are being met and to discover optimal facilities for attaining these goals. Promotion of health practices in the work place is much more likely to be effective if it is based on scientifically sound data. The following ideas for further investigations were developed from the Institute of Medicine (1981) conference Evaluation of Health Promotion in the Workplace:
•  What are the costs and benefits of preventive services, and what kinds of data are needed to measure them?
•  How should such programs influence corporate planning?inleib (1980) found that housewives evidenced the same rate of incidence of cardiovascular disease as women who are employed outside the home.ne study, men who lost their jobs due to plant closure evidenced m< psychological and physical illnesses than did men employed in similar 1s, group management style in the classroom, and staff organization. It wouldductivity and cost effectiveness would greatly benefit both industries d workers.gher sick leave and injury rates and may be especially stressful for handicapped workers and in jobs involving risk of injury (Levihysse, S. W., Bacteriophage models of neurotropic virus
